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| earn More and Get Involved

To learn more about the SELN and how membership can benefit your organization, contact:

Suzzanne Freeze Rie Kennedy-Lizotte

Project Manager Project Manager

Institute for Community Inclusion National Association of State Directors of
University of Massachusetts Boston Developmental Disability Services (NASDDDS)
100 Morrissey Boulevard 113 Oronoco Street

Boston, MA 02125 Alexandria, VA 22134
suzzanne.freeze@umb.edu rklizotte@nasddds.org

617-287-4395 / 617-287-4350 (TTY) 703-683-4202

www.seln.org
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Because everyone should be working.



The Network

Improving integrated
employment outcomes for
people with intellectual and
developmental disabilities has
been slow. It’s easy to talk
about Employment First and
individual self-sufficiency —
much harder to make those
goals realities in your state.

The State Employment
Leadership Network brings
state agencies together

to improve employment
outcomes for people with
intellectual and developmental
disabilities. The network
supports agencies as they:

» share information and
strategies
» collect accurate data

» help each other stay
focused and inspired

» work toward long-term
goals

» measure their progress

.

Member Benefits

» Onsite visits, consultation
services, and written
reports customized for
each state.

» Monthly network phone
calls to share state
experiences and trouble-
shoot common issues.

» Assistance in developing
a state Employment
Workplan. This plan lays
out short-term and longer-
term goals and strategies
for achieving them.

» A strategic employment
assessment to identify
strengths and weaknesses
and to develop strategies
for improvements.

www.seln.org

k€ Being part of the national SELN network
creates the opportunity to join a learning
community where peers can help one
another engage in innovative
problem-solving.”’

—Robert Bacon, Center for Disabilities and Development, University of lowa

(Employment would lbe put on
the back burner if SELN were

Nnot prompting US to think about and

report on how/what we are doing in this area?’

—Robin Wood, Connecticut Department of Developmental Services

k1t’s helpful to formulate goals that relate
to the systems change we want to make

and then have regular coaching
and input to stay focused on
achieving our goals.”’

—Judith Stevens, New Mexico Department of Health




